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About NIRF

Key Detalils:
Launch Date: September 29, 2015.
Launched by: Ministry of Education (formerly MHRD).

Purpose: To provide a methodology for ranking Indian higher education

institutions.

Ranking Parameters: Teaching, Learning & Resources (TLR); Research &
Professional Practices (RP); Graduation Outcomes (GO); Outreach & Inclusivity (Ol);
and Perception (PR).

Categories/Disciplines: Ranks institutions across various categories like

Overall, University, College, Engineering, Management, etc.. nirf




Agriculture and Allied

Architecture and Planning e

Innovation Open University State Public University Sustainable Development

Goals

nif




The 2025 Landscape: Evaluating Excellence
on a 100-Point Scale

2015

2015 2016

Data Submission

(Institution uploads
to DCS)

A Decade of Evolution

2018

Verification
(NIRF & Third-Party
Checks)

2020

2022

Computation
(Scoring on 0-100
Scale)

2025

2024

Consolidated “Overall”

Methodology with
Discipline-Specific
Weight Adjustments

Ranking Release
(First Monday of
April)

Key Insight:

NIRF evaluates
institutions on a
maximum score of
100. While
computation
metrics are
standardized,
parameter weights
are adjusted for
specific disciplines
to address field-
related nuances.

Implementation Partner:
National Board of
Accreditation (NBA).




Eligibility & Participation: Defining Your Ranking Category

Total Enrolment

(UG + PG)

> 1000 Students < 1000 Students

Eligible for Discipline Specific
Overall Rank Rank Only
Applicable to all institutions Restricted to specific fields
regardless of nature. (e.g., Engineering, Law)
University Sub-Units (Schools/Depts) Open/Affiliating Universities
Must register separately to be ranked in Excluded unless they have a physical campus.
specific disciplines. Data must pertain only to the physical campus.

=1 The 3-Batch Rule:

L0 Rankings are only considered for institutions that have graduated at least three
batches of students in full-time programs (min duration: 3 years UG / 2 years PG).

nirf




NIRF Ranking Parameters and Weightages

Summary of Ranking Parameters and Weightages- 2026

(Colleges)
Sr. No. Parameter Marks Weightage
1 Teaching, Learning & Resources 100 200/500 (0.40 40%
2 Research and Professional Practice 100 75/500 0.15 15%
3 Graduation Outcomes 100 1257500 025 25%
4 Outreach and Inclusivity 100 s0/500 0.10 10%
5 Perception 100  s50/500 0.10 10%

Total Marks: 500

nuf




NIRF Ranking Parameters and Weightages

Sr. No. |Parameters Marks

Teaching, Learning & Resources (TLR) Ranking weight:

0.40 100

A. Student Strength (SS): 20 marks

B. Faculty-student ratio with emphasis on permanent faculty (FSR): 30 marks

C. Combined metric for Faculty with PhD (or equivalent) and Experience
(FQE): 20 marks

D. Financial Resources and their Utilisation (FRU): 30 marks

Research and Professional Practice (RP) Ranking weight:
0.15

A. Combined metric for Publications (PU): 70 marks
B. Combined metric for Quality of Publications (QP): 30 marks

100

Graduation Outcomes (GO) Ranking weight:
0.25

A. Combined metric for Placement and Higher Studies(GPH): 40 marks
B. Metric for University Examinations(GUE): 40 marks
C. Median Salary(GMS): 20 marks

Outreach and Inclusivity (OI) Ranking weight:
0.10
A. Percentage of Students from Other States/Countries (Region Diversity RD):
30 marks
B. Percentage of Women (Women Diversity WD): 30 marks
C. Economically and Socially Challenged Students (ESCS): 20 marks
D. Facilities for Physically Challenged Students (PCS): 20 marks

100

5. Perception (PR) Ranking weight: 0.10

A. Peer Perception: Employers & Academic Peer (PR): 100 marks




Teaching, Learning & Resources

THE ANATOMY OF A SCORE

Weightage Distribution by Parameter
Perception (PR) 10%

Outreach & Inclusivity
(Ol) 10%

Research & Professional
Practice (RP) 15%

Graduation Outcomes (GO) 25%

CRITICAL INSIGHT
TLR is the anchaor. At
40%, it holds nearly
double the weight of
the next highest
parameter. Excellence
here is non-nego-
tiable.

Teaching, Learning
& Resources (TLR)
40%




Teaching, Learning & Resources

Framework Overview: Weightage Distribution

Strategic Focus: 80% of the total score is derived from TLR, Graduation Outcomes, and Research.

Perception (PR) - 10% 4——|

Outreach and
Inclusivity (O1) - <,
10% '

—

Research and
Professional Practice
(RP) -15%

Teaching, Learning
& Resources (TLR)
(TIR) - 40%

]

| Graduation Outcomes

(GO) - 25%

Summary of Ranking
Parameters - 2025 (Colleges)

B R (0.40)\

l GO (0.25)

> The Critical 80%

RP (0.15
M RP -

B 01 (0.10)

PR (0.10)




Teaching, Learning & Resources

fere
‘ﬁmhhm

TLR: 40% [

TEACHING, LEARNING & RESOURCES
Part 1: Human Capital & Capacity

Student Strength (SS) - 20 Marks Faculty-Student Ratio (FSR) - 30 Marks

Sanctioned Actual FSR =30 x [20 x (F/N)]

Intake (NT) YS- Enrollment

(NT) —é_té—> (NE) SCORE = 0 —>

1:70 i:zatio 1:20 Ratio
Calculated based on approved intake versus The C IS . Emphasis is on
versus actual enrollment across all UG and permanent faculty. Contract faculty count
PG programs. only if they taught both semesters of 2023-24.

F-No. of fulltime faculties N-No. of Sanctioned posts nﬁrf




Teaching, Learning & Resources

|

TEACHING, LEARNING & RESOURCES
Part 2: Quality & Financial Health
Faculty Quality (FQE) - 20 Marks Financial Resources (FRU) - 30 Marks
Experience Triad 5 C(i(
<8 8-15 >15 = —
Y Y Y Capital Operational
ears ears ears Expenditure (BC)  Expenditure (BO)
o L 4 1L, A - Excludes new buildings. Excludes hostel maintenance.
PhD is critical. Max marks require : Scores based on ¢ > annual
ity with PhD. Experience ponnts reqU|re xpenditure per st overthe previous
a balanced mix of youth and seniority. 3 years.

nirf




Research and Professional Practice

Research & Professional Practice (RP):
The Third-Party Metric

Parameter Weight: 0.15 | Total Marks: 100

Combined Metric for Quality of Publications
Publications (PU) - 70 Marks (QP) - 30 Marks

PU = 70 x f(P/FRQ) QP = 30 x f(CC/P)

S — - = I . \':l(‘»“ ‘ | — = - R

P: Weighted number of B \\N778 . ot

publications from third-party EEQ.' e\ ft?e groet\zliilo(ill;z;t;oer;fsount over ?
sources. | '

FRQ: Maximum of nominal % . =
faculty count (1:20 basis) or @@ P: As computed for PU. O

actual available faculty.

e
=

Third party sources are only Web of Science and Scopus




Graduation Outcomes

GRADUATION OUTCOMES

The Ultimate Test of Effectiveness

GO: 25%

Placement & Higher
Studies (GPH) - 40 Marks

University Exams
(GUE) - 40 Marks

Median Salary
(GMS) - 20 Marks

Formula: % Placed + %
Selected for Higher Studies.

Aggregated over the previous 3
years.

Pass Percentage Metric.

Target KPIl: 80% pass rate
required for maximum marks.

Formula:

Graduate Valuation.

Based on median salary of UG/PG
graduates over 3 years. Requires
Min/Max/Median data with
company names.

Pass percentage means number of students admitted in 2022-23 and passed in 2024-25

nif




Graduation Outcomes

Graduation Outcomes (GO): Measuring Success
Parameter Weight: 0.25 | Total Marks: 100

Placement & Higher Studies
(GPH) - 40 Marks

=/

GPH = 40><(Np +Nhs)

100 100

Np: % students placed.
Nhs: % selected for higher studies.

Based on previous 3 years average.

University Examinations
(GUE) - 40 Marks

o=
"9
GUE = 40 x min [(:—g), 1]

Ng: % of students passing university
exams within the stipulated time.

Median Salary (GMS) - 20
Marks

Based on institutional
data.

Median salary of graduates in
previous 3 years.

Must provide Min, Max, and Median
salaries along with company names.

»
naf



Outreach and Inclusivity

Outreach and Inclusivity (Ol): Diversity Targets
Parameter Weight: 0.10 | Total Marks: 100

Regional Diversity (RD) - 30 Marks Women Diversity (WD) - 30 Marks
o, WD =15 x (NWS/50) + 15 x (NWF/20)

N

= 9: Rewards enrollment (o) 0
I\r “/\ from other states and 5 O /0 2 O /O
w countries. Target: Women Students Target: Women Faculty

Includes women in senior admin roles.

ESCS - 20 Marks PCS - 20 Marks

Economically & Socially Challenged Physically Challenged Facilities
Inter SemiBold Official Navy Blue Inter SemiBold Official Navy Blue
‘5’[@ Based on % of UG students -3 é\ 20 marks for full facilities;
receiving full tuition fee o proportional marks
reimbursement. otherwise.

nirf




Outreach and Inclusivity

OUTREACH & INCLUSIVITY

Representation Targets

Ol: 10%

R\/ﬂ Regional Diversity (RD) - 30 Marks
2 | Rewards enroliment from other states (25 marks) and other countries (5 marks).

Women Diversity (WD) - 30 Marks
Women Students

¢ T
ﬁ{é} Women Faculty 1 20%

C l

Faculty count includes senior leadership (Deans/Heads)

= Social Inclusion - 40 Marks
= | Escs (20 Marks): Economically Challenged (Full fee reimbursement)
v
@ PCS (20 Marks): Physically Challenged (Full facilities: ramps, lifts, accessible toilets)

nif




Perception

PERCEPTION
Stakeholder Reputation

@ Employers
/.///./.y

e Employers
— @ Employers

Academic Peers

5 O

Academic Peers

Academic Peers @ik

\\\\
Employers

Employers // :
©
Academic Peers @

Employers Academic Peers

Metric: Peer Perception (100 Marks)

Source: Surveys conducted among a large category of Employers, Professionals, and Academic Peers.
Objective: To ascertain preference for graduates of different institutions.

Note: This relies entirely on external reputation rather than internal data.

Survey audience: Large category of employers, academicians, reputed organisations .
etc. from outside state, outside country ..... nlﬂ.




Perception

Perception (PR): Peer Reputation

Parameter Weight: 0.10 | Total Marks: 100

Employers Academics

Metric:
Peer Perception
(100 Marks)

Professionals

A 4

Methodology

3

Reputed. Grganizationg; and different institutions.
Academics.

F‘ Survey Audience: Large category Objective: Ascertain
=7 of Employers, Professionals from i @ preference for graduates of i
C=led

THIRD PARTY
ONLY

Context: Lists are prepared
taking into account various
sectors and regions and
updated periodically.

nir_f




&9 Perception

m?«irfm-',h

Perception (PR)

Peer & Employer Reputation

Audience 1: Audience 2:
Employers & Academic
Professionals Peers

£ 100 Marks based entirely on survey data
to ascertain preference for graduates. ??

The only subjective metric in the framewcrk.

)=
(-




Critical Constraints & Definitions

The ‘Fine Print’ that impacts scoring

1 Faculty Definitions

@ Regular Appointment: Means

i faculty on a full-time basis.
® Contract/Ad-hoc:
Considered ONLY if the
faculty has taught in
BOTH semesters of the

academic year 2023-24.

’[v Qualifications: PhD and
)
Master’s degrees are

counted. Bachelor’s degrees

are not counted.

2
o

Financial Exclusions

Capital Expenditure (BC):
Excludes construction of
new buildings.

Operational Expenditure
(BO): Excludes maintenance

of hostels and allied services.

3 Timeframes

g Rule of Three: Financial
and Outcome data usually

requires averages over the

previous three years.

4 DATASOURCE: |
| ACCREDITATION

| FRAMEWORK |

/i
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The 2025 Submission Cheat Sheet

Parameter Code Max Marks Data Source
TLR | 59 20 | Prescribed Format
TLR Parameter-01 o 30 | Prescr?bed Format
TLR FQE 20 Prescribed Format
TLR FRU 30 | Prescribed Format
RP } Parameter-02 PU 70 | Th?rd Party Source
RP QP 30 Third Party Source
GO GPH 40 | Prescribed Format
GO } Parameter-03 GUE 40 | Prescribed Format
GO GMS 20 | Prescribed Format
OI RD | 30 | Prescribed Format
0)| } Parameter-04 WD | 30 | Prescribed Format
OI ESCS 20 | Prescribed Format
OI PCS 20 Verifiable Response
PR -Parameter-05 Peer Perception 100 | Survey

®
nn




et 1 iy

T By

=,

Submitted data must
be uploaded to the
institution's own
website (homepage link
'NIRF') and hosted for 3

years.
‘ NIRF0|

Comments must be
addressed within the
time slot. No petitions
for corrections accepted
after the declared
deadline or ranking
release.

Data Integrity & The ‘Zero Tolerance’ Policy A

Public Transparency l§ Correction Window Physical Audits

NIRF reserves the right
to conduct physical
checks of records and
accounts.

CONSEQUENCE: Deliberate manipulation leads to removal

from the ranking list and future debarment.




CRITICAL FORMULA DEFINITIONS

Calculation Reference Sheet

1. Faculty-Student Ratio: 2. Women Diversity: 3. Faculty Experience:

F
FSR=30x [20x &| | wp = 15 x (NWS) | FE = 3min(3F1,1) +

+ 3min(3F2, 1) +
+ 4min(3F3, 1)

| N = Total Sanctioned Intake. o 1 5 X (NWF )

F = Full-time Faculty.

20

NWS = % Women Students. F1 (<8 yrs), F2 (8-15 yrs), F3 (>15
NWF = % Women Faculty. yrs). Rationale: 1:1:1 Mix.




STRATEGIC LEVERS FOR 2025

THE ANCHOR (TLR)

Drive Faculty-Student Ratio to 1:20.
Avoid the 1:70 zero-score trap.

Prioritize Teaching & Learning (407%).

S

>
EXPERIENCE MIX

Recruitment strategy must aim for the
1:1:1 triad (< 8y, 8-15y, >15y).

5
DIVERSITY TARGETS

Monitor progress toward 50% women
students and 20% women faculty.

)
- |

DATA PRECISION

Rigorously capture ‘Placement’ and ‘Higher
Studies’ data to maximize GPH score.

S~




NIRF-2026

STATUS: LIVE

The Data Capturing System
(DCS) is now live.

g NIRF Official Portal

EXCEPTION:

The portal for the SDG category is not yet
active and will be made available in due
course.

narf

——



NIRF-Colleges

(Summary View)

ni
nan

National

Institutional

Banking %
Framework

How India Ranks Its Colleges:
A Breakdown of the NIRF 2025 Framework

National Institutional Ranking Framework (NIRF): A methodology launched by the Ministry of Education, Government of India, to rank higher education institutions across the country.

40%

Teaching, Learning & Resources (TLR)

This is the most heavily weighted parameter,
focusing on the core educational infrastructure

. 79 e EED

and learning environment.

Student Strength (SS):
Evaluates the total sanctioned
student intake versus the actual
number of enrolled students in all
UG and PG programs.

Faculty-Student Ratio (FSR):

A ratio of 1:20 (faculty to students) is
the target to achieve maximum marks,
with an emphasis on permanent
faculty.

Faculty Qualifications &
Experience (FQE):

Measures the percentage of faculty
with a Ph.6. and rewards o balanced
distribution of faculty experience (<8,
8-15, and -15 years).

Financial Resources &
Utilisation (FRU):

Assesses the average annual capital
and operational expenditure per
student over the previous three years.

Graduation Outcomes (GO)

Considered the ultimate test of teaching
effectiveness. this parameter tracks student
success after completing their studies.

)|
® e

Placement & Higher
Studies (GPH):

Calculates the percentage of
graduating students who are
either employed or have been
selected for higher education.

University Examinations
(ouE):

Measures the percentage of
students passing exams within
the elipalated time, with a target
of 80% for maximum marks.

Median Salary (GMS):
Tracks the median salary of
graduates from the institution
over the previous three years.

™0
[ | Ao

- ¥ -

Research and
Professional Practice (RP)

Unks excellence in teaching with active
scholarship and research output.

Publications (PU):
| Aweighted score for the
@ number of publications,

as verified by third-party
data sources.

Quality of
Publications (QP):
Measured by the total
citation count for the
institution's publications
over the previous three
years,

Outreach and
Inclusivity (01)
Assesses the institution’s

commitment to diversity,
representation, and accessibility.

Measures the percontage
of students enrolled from
other states and countries.

The framework sets an
expectution of 60%
women students and 20%
50% 20% women faculty for
optimal scoring.

Support for Challenged
Students (ESCS & PCS):
Considers the percentage

‘y of students receiving fee
reimbarsement and the

availability of full facilities
for physically challenged
students.

Regional Diversity (RD):

Women Diversity (WD):

Perception (PR)

Gauges the institution’s
reputation among key external
stakeholders.

®oe Peer Perception
Suney:

This score is based
& entirely on surveys
of employers,

professionals, and
academics who
rate their preference
for graduates from
various institutions.




NIRF-Overall

(Summary View)

mrl" Decoding the NIRF 2025 Rankings: A Guide to the Methodology

The National Institutional Ranking Framework (NIRF) uses a composite score out of 100 from five weighted parameters to evaluate
Indian higher education institutions. This guide breaks down the methodology for the “Overall” category.

Teaching, Learning & Resources (TLR) Research & Professional Practice (RP)

O .
“ Publications Quality of
(PU): 25 Marks Publications (QP):
Weighted 35 Marks
upm e publication count Citation impact

and top percentile

Student Strength 0
(SS): 20 Marks Facul -Student Ratio Faculty with PhD & 3 0 7/
Intake and enrollment A I) 25 N:aﬂ(; Expezrtl,e&ce (FQE): Teaching
n| eal ratio of 1:15 is !
expected for maximum marks Thue 3 yrs of experience LRZ?L:':&': Irrf)?::;f:ngl :;}:;ﬂg i g:gjfeegtssl 08':‘ ’
! TLR H Practice . <
= el ® / (TLR) NIRF Ranking ®P) 15 Marks =k l;;a&ucz (FPPP):
» z Parameter Weights Published and e arks
D (OV rall Cat r ) granted patents s Resealrtcr‘fu“di"a
——y = = consultancy, an
= @ o = SHIFTIEE executive development

Online Education Modern Initiatives __Financial Resources & L)
(OE): 10 Marks (MIRS): 5 Marks ~ Utilisation (FRU): 20 Marks 0 10%
Online syllabus and Various new initiatives g; [a)ftl;sl :xgrgg:r:;mgll o A ?#;{::&':;

Swayam participation | A 0
expenditure per student Graduation
. . Outcomes 1 0 /° (o)
(GO) Percaptlon

Graduation Outcomes (GO)

"{

Challenged Students

%on Diversity Women Diversity
PhD RR): 30 Marks (WD): 30 Marks (%Sr(js : P1(‘:s)l
Enrohment from other Percentage of women 40 Marks Tota
Special Consideration
University Examinations PhD Students Graduated 538'}5:#(:: gt 30% for Universtes states and countries S‘Udifg:ofraﬁ,ligz and sat::id?:ctﬁ nrleecseflzlrnghﬁg?cgclial
(GUE): 60 Marks (GPHD): 40 Marks Academic peer and M Peer Perception challenged stﬂ ents Y
Successful exam passing Average PhD graduations %) employer survey Accreditation
percentage over three years N preference status
Overall vs. Discipline-Specific Ranking g g g s " : Physicgl Campus
eparate Registration for | is Mandatory
Who Can Be Ranked? » ————o— University Departments Open and affiliating

_Universities are generally
excluded unless they
have a camnue

University departments must i

— <1000
S T [ UG/PG m students
Key Eligibility Criteria l il l 6 students I =, (Focused) | Minimum Graduation History Required: for discipline-specific ranks.

Overall Rank Discipline-Specific Rank At least 3 batches from fulltime programs




NIRF-2026

NIRF 2026: The Shift from Numbers to Impact

2026: The Accountability Era - Anticipated Shifts

e . . 1. Audit and
YW Sustainability Stricter Scrutiny on :

S ; : i
Sustainability §‘ & Becomes Core Ethical Research Benchimark ﬁe'i::,a,'c’:ﬂ',}te rit
Category Introduced AN ] - i i o oy

gory v b SDG/ESG metrics Higher penalties for against national Set up ethics
SDG me}ricshbr?ught into ¢ <*‘ ' integrated into all @ predau;rg/retracttled journals; medion e SirTitess andlfobust
ranking for the first time. ‘q/ parameters. ) Internal Researc £ h
integity Cells. plaglarism checks.
Penalties for Unethical 3.Create a
Research Launched Sustainability Office
Negative marking initiated for Actively track carbon

retracted/unethical papers. footprint, green energy

usage, and waste

4 4. Strengthen
Industry Partnerships

et < management.
Sustainability Real-Time Boost patents, consultancy,
Becomes Core Data Verification and start-up support.
SOG/ESG metrics Mendatory third-part;
Data Transparency integrated into all audits argd live gatay 6. Implement
Mandated parameters. dashboards. 5. Enhance : Dt Soverance
Institutions required to make Inclusivity & Retention

Targeted initiatives for ), Automate data

data publicly transparent.

Record Participation

7,692

Institutions across 17
categories in NIRF 2025.

Increased Weight for

Perception Metrics

Deeper Focus on
Innovation & industry Impact  Inclusivity & Equity Go Digital
More emphasis on patents, Beyond enrollment: measuring  Alumni outcomes, employer
start-ups, technology transfers, retention, accessibility, and  reviews, and social reputation
and incubation. employability. supplement surveys.

The New Definition of Excellence

“In the NIRF 2026 era, excellence will be defined not by numbers

alone, but by authentic impact and verifiable integrity.”

collection and reporting

un errepresented groups. with ERF/dashboards.

7.Builda

'I:erceptllon Strate%y U==th 8. Aim for Multi-year
roactively engage witl : i

alumni, media, and employers N Consistency

to build your reputation.

- Focuson3-5year
’ averages for key metrics.

9.Invest in d

Capacity Building & p-3 10. Conduct Mock
Train facuity on ESG, = \ Submissions
data ethics, and new \ Perform internal trial runs
framework. to identify errors early.

Focus on Impact, Integrity, and Innovation

N\ ! 7’
/-@-\
@’ @ As NIRF aligns with India’s Vision 2047 and SOG 2030,
" 24

prioritizing these values leads to higher rankings.




The NIRF Framework is more than a scorecard; it
1s a blueprint for a holistic, high-impact institution.



NIRF-2026-Data Collection Form

Google Forms

National Institutional Ranking Framework (NIRF) 2026

The following Excel files to be uploaded in the form:

. *Faculty details

. *Student Strength

. *Ph. D Student details

. *Details of students who pursued higher studies

. *Details of Placements (UG)

. *Details of Placements (PG)

. *Details of Sponsored Research Projects

. *Number of courses developed and made available online on the SWAYAM platform by the faculty of
your department

0o =] v N Ja L2 I =

The Heads of Departments are requested to submit the required primary data for National institutional Ranking
Framework (NIRF) 2026 through the designated form on or before January 23, 2026, 11:59 PM.

MNotes:

1. Please upload a separate Excel file for each parameter.
2. Data templates are available with the form.

FILL OUT IN GOOGLE FORMS

* Google form link: https://forms.gle/cs20PxeZSSSkvksD7



https://forms.gle/cs2oPxeZSSSkvksD7

NIRF-2026-Data Templates

Faculty details -Please use the prescribed template -

Download Template

Upload 1 supported file: spreadsheet. Max 1 MB.

L, Addfile

IVidi dLITWdUd JMIKSIAI FIdsdld Ividiudl S

Vinayakrao Patil Mahavidyalaya, Vaijapur
National Institutional Ranking Framework (NIRF) 2026

ir. No.

Name of the faculty

Gender

Academic Designation

Date of Birth

Highest University Degree

PAN Number

Total Teaching Experience

Faculty details-2024-25

Total Industry Experience

Currently working with instifution?

Association fype

Date of joining the institute (Latest Joining)

Date of leaving the institute

| o [ | (e e

*Please enter the details of faculty who has worked with institution in the previous academic year ie. 2024-25

)=
(-
IS,




NIRF-2026-Data Templates

Student Strength details - Please use the prescribed template

Download Template

Upload 1 supported file: spreadsheet. Max 1T MB.

T, Addfile
Marathwada Shikshan Prasarak Mandal's
Vinayakrao Patil Mahavidyalaya, Vaijapur
National Institutional Ranking Framework (NIRF) 2026
Student Strength
No. of No. of
students  |students
Program Outside Socially r:cgif;;‘:z:;"s receiving |receiving
[:,(fc./ Sanctioned e No. of i Within State Outside State Country Fll_::().nm}'uc;ll]y Challenged tuition fee fulltuition |full uiton No. of students who are not
. . Com. / . No. of Male | Total No. of E % _ Backward [SC+ST+0OBC g fee fee 5 G
Academic Year BA/MA/ Class |[(approved) students Strdents Female Stadents (Including male |(Including male [Including (Including male & [Tncludin reimbursement reimburse |reimburse Teceiving full tuition fee
e A intake i Students ’ & female) & female) male & So5h 6 8 from the State and : " reimbursement
M.Com./ female) male & = menlL ment
female) Central
M.Sc. elc.) female) from from the
Government A .
Institution |Private
Funds Bodies
2021-22
\icl \e)
«clapDUV
202223 G \ll arr
AP
G ar P
e YO8~ neel
2023-24 ~atd! <OV A"
4 hg SEDE el Y
e Qate ‘e Ad Y
ror NS ot
2024-25 S [ \% Mo MY
L X P\CA AlanoC VW
Ty c |8 % o)
- may
x* YOU
2025-26

Note: Give data separate for UG and PG (If applicable)




NIRF-2026-Data Templates

Ph. D Student details - Please use the prescribed template -
Download Template

Upload 1 supported file: spreadsheet. Max 1 MB.

T, Add file

Marathwada Shikshan Prasarak Mandal's

Vinayakrao Patil Mahavidyalaya, Vaijapur
National Institutional Ranking Framework (NIRF) 2026
Ph. D Students - Student pursuing doctoral program till 2024-25

Economically Backward /
Sr.No. [Name of the Guide |Name of the student |Full time/Part-time (Title of the thesis Within State /Outside state/Outside country Socially Challenged Date of registration

e 3 n (SC4+ST+OBC)
adw

Date of award
(if applicable)

i\y\\)eﬂis
A A =
20 e
4 MAO(a

\¥
ol P e

g OOV oo P
1S4 0 D x

**Student pursuing doctoral program till 2024-25 (Students admitted in the academic year 2025-26 shoulid not be entered here.)




NIRF-2026-Data Templates

Details of students who pursued higher studies (UG)-Please use

the prescribed template

- Download Template

Upload 1 supported file: spreadsheet. Max 1T MB.

T

—_t

Ad

d file

Marathwada Shikshan Prasarak Mandal’'s

Vinayakrao Patil Mahavidyalaya, Vaijapur
National Institutional Ranking Framework (NIRF) 2026

A. Higher Studies-UG

*

Name of top University/Institution where the

PG/PhD program in where the student has

Graduating yvear of the Student (Academic

SrENo: Namcolistudentadimitied student has been admitted been admitted years 2022.23, 2023-24 & 2024-25 only) | ' CaF ofadmission
1
2 . . 1 ~q Aemlc
3 institute 1 1C dbatt
a I treatec from yOUI 1S
5 4 " ‘“1‘vrersl~13Q/ mStut
6 A ditted inother top unt
7 AdJMIity o 2004-25 only
8 09-932023-24 & 20257% )
9 -
= years 202 )
B. Higher Studies
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Details of Placements (UG)-Please use the prescribed template -

Download Template

Upload 1 supported file: spreadsheet. Max 1T MB.

I, Add file

Marathwada Shikshan Prasarak Mandal’s

Vinayakrao Patil Mahavidyalaya, Vaijapur
National Institutional Ranking Framework (NIRF) 2026
Placements (UG)-Academic years 2022-23, 2023-24 & 2024-25 only
Name of the Company with

Name of the Student placed Class |complete address including
contact no. and email

Graduating year of the Student
(Academic years 2022-23, 2023-
24 & 2024-25 only)
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(Amount in Rs)

il Ot
—ack o+

W
o
O[] (W (= g




NIRF-2026-Data Templates

Details of Sponsored Research Projects-Please use the prescribed *

template - Download Template

Upload 1 supported file: spreadsheet. Max 1 MB.

A, Add file
Marathwada Shikshan Prasarak Mandal's
Vinayakrao Patil Mahavidyalaya, Vaijapur
National Institutional Ranking Framework (NIRF) 2026
Sponsored Research Projects
Sr.No. |Academic year Name of Faculty e c:;::cl;unding Title of the Project Sanctioned Order No. 3:;1[1:tmned EI:URI;:?::; e ;];ﬁl;.l;];nt e
2022-23
2023-24
1
2
2024-25




NIRF-2026-Data Templates

Number of courses developed and made available online on the *

SWAYAM platform by the faculty of your department-Please use

the prescribed template - Download Template

Upload 1 supported file: spreadsheet. Max 1 MB.

I, Add file

Marathwada Shikshan Prasarak Mandal’s

Vinayakrao Patil Mahavidyalaya, Vaijapur

National Institutional Ranking Framework (NIRF) 2026

Number of courses developed and made available online on the SWAYAM & other platforms by the faculty of vour department

Sr.No. |Academicyear I[Efln:;;l:?:ctramlty Course Name Course ID PI:a'tfr?rm CIRARAN, Discipline N.O' u.flectures and | Total No. of "
NPTEL etc.) No.of weeks of |No.of modules |credits of the students admitted
Matter Expert) the Course of the Course  |course
2022-23
1
2z
3
2023-24
1
2
2024-25
1
2
3
4
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Thanks

The enemy
of truth is blind
acceptance.

-Matthew Arnold

“The ancestor of every action is a thought”

- Ralph Waldo Emerson

“I'haven'tfailed?
I've justfound
10,000'ways

that won't worka
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